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The aim of the thesis is mainly to highlight the level of coverage by collective 
agreements in the CR and to analyze the impact of collective bargaining for employees and 
employers using available statistical data. By the evaluation of the processes of collective 
bargaining and focusing on its individual institutes I am looking for the perfect method of 
handling the collective bargaining so as to be beneficial for both parties involved, and try to 
present the method how the modern trade union should work in its interaction with the 
employer, different from the common practice of today's trade unions. I also point out the 
need for proper analysis of the situation prior to collective bargaining and the method of 
selecting strategy for negotiations. I chose the topic based on my personal experience with 
the representation of employees and involvement in the collective bargaining and also on the 
experience of participation in the EWC. 
 
